
 
  

7.3.1 

Portray the performance of the Institution in one 

area distinctive to its priority and thrust 



 

 

 

 

 

 

 

 

Vishal Junnar Seva Mandal Ale has been established in the year 1978. Vishal Junnar seva 

Mandal established and registered in the year 1990 as a charitable trust with sole objective of 

educational development of society. Trust has bounded together a network of educational 

activities within a short span of time encompassing pre-primary to professional education. 

Degree course in Pharmacy (B. Pharmacy) was started in 2006 with the objective to provide 

high-quality professional education affordable to ordinary elements of society. The vision of 

VJSM Vishal institute of pharmaceutical education and research is education knowledge and 

training and their constant upgradation is the ultimate for the self and society development 

leading to socio economic development of the nation. The sole aim of the institute is to build 

a quality education among the students in rural area with affordable fees with all facilities.  

VIPER initiates the journey of the institute towards the development of technical excellence, 

knowledge and skills among the students to make them globally competent pharmacists. 

Institute also provides conductive environment to facilitate the educational and technical 

excellence among students and provide environment that comprises the sociological, ethical 

and professional value. The institute believe in building an overall development of all the 

assets involve in a successful journey of students towards their goals and for this the institute 

is always responsible with full of attire. 

In the view of technical aspects Modes, methods, concepts and contents of classroom 

behaviour is changing, which made the teachers to adapt the recent developed technology and 

tools of teaching methodology including computer assisted learning tools. Web and mobile 

based application for practice test of GPAT/other pharmacy based competitive examinations. 

This will make the students to prepare for competitive examination effectively making most 

of the use of time. Experiment and research methodologies involving the use of sophisticated 

instrument and software’s help to deal with technical advancement in the pharmaceutical 

industry and achieve the technical excellence amongst students. 

Apart from the classroom interactions, lectures of technical and professional experts from 

academic organizations and industries are organized. Students are always encouraged for 

research oriented different project woks, industrial internships, and oral or poster 



 

 

 

 

 

 

 

presentations in the seminars, workshops or conferences to interact with the technical experts. 

In addition to the rich collection of books with library, access to e-journals make learning 

process more reliable easy and effective.  

Institute focuses on the overall development of the students and always encourage them for 

the extracurricular activities as well as social development of the students. For this purpose, 

the institute organises NSS activities through which students can expose to different social 

interactions.  

Institute also organises industrial visits for the students during the academic session for the 

exposure of students to different industrial aspects for their future prospective.  

VIPER also focuses on the Customized Training Programs for the students to groom them in 

all aspects required for the future growth, and for this purpose the institute had, designed well 

customized training programs depending upon the career interest of the students.  At regular 

intervals the institute conducts training programmes for the students of third year and final 

year students to prepare them in each and every aspect for the interviews they are going to 

face after passing out from the institute and for the campus drives.  Through training and 

placement cell different training programmes for the personality development, 

communication and employability enhancement programmes also organizes to prepare them 

for every aspect of global market. The guest lecture series   also organised by the institute  

Apart from this the institute focuses on faculty development because without trained and 

qualified faculty it is impossible to build a well establishes future of students. 

The Management strictly believes in quality education and this can be achieved only when 

faculty members of the institute are well competent for their work. For this purpose, the 

institute strongly believes in building the CV of faculty. Also focuses on the overall quality 

strategy development among the faculty by different approaches. 

For this purpose, the institute focuses on the faculty encouragement for registration of Ph.D. 

and for this purpose the institute provides different facilities as follows: 

1. NOCs: Institute provides necessary letters and documents required for Ph.D. admission of 

the faculty.  



 

 

 

 

 

 

 

2.Institute provides Facilities for research work including laboratory, library, computer 

facility and leave facility etc. 

3. Laboratory: Institute allows faculty to use laboratories for their research work after the 

end of everyday academic sessions. In the institute every Ph.D. registered faculty can use the 

laboratory and chemicals required for their research work. Also, they can work on holidays.  

4.Library: Institute have a well-established library with lot number of volumes of standard 

reference books, different books of international authors, e-journals, bulletins etc. and 

provides a facility of library to the faculty members for their research apart from regular 

academic books. Faculty can also use different research databases, e-journals, reference 

books, etc.  

5.Computer facility: Institute have a well-equipped computer facility with 24*7 internet 

connection and faculty can utilise this facility of the software’s for their research purpose. 

6.Leaves: Institute allows faculty to attend their PhD-related work like submission of 

progress work, course work, meetings, laboratory work, conferences, seminars, workshops, 

pre-synopsis presentations, Viva-voce, etc. Institute considers Ph.D. work as an important 

task and hence provides certain leaves beyond sanctioned leaves.  

7.Appreciation of the faculty: Institute always appreciates the faculty members after 

successful completion of a Ph.D. or any other course and includes these achievements for 

consideration during their appraisal process. This will provide an absolute encouragement to 

each and every faculty to put a step in the self-development and this will help in overall 

growth of the institute particularly in the quality aspects. 

8.Promotions: After successful completion of Ph.D., the institute considers the promotion of 

the faculty member in terms of salary as well as a position as applicable. 

9. Letters for hiring services: The Institute also provides request letters to make avail of 

hiring research services for the Ph.D. work from the University, as well as other government 

and non-government funding agencies.  

 


